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Following publication of the original article [1], the 
authors identified an error in the author names. The 
given names and family names of all authors were erro-
neously transposed.

The incorrect author names are: Assander Susanne, 
Bergström Aileen, Olt Helen, Guidetti Susanne and 
Boström Anne-Marie

The correct author names are: Susanne Assander, 
Aileen Bergström, Helen Olt, Susanne Guidetti and 
Anne-Marie Boström

The author group has been updated above and the orig-
inal article [1] has been corrected.
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